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Letter from the Secretary-General 

Meritorious participants, 

It is my utmost privilege to welcome you to the second edition of Şahinkaya Model United 

Nations Training and Development Conference which will be held between 6-8 December 

2019. I am really honoured to serve you as the Secretary-General in my 3 years of Model UN 

experience. 

Şahinkaya Model UN Club is working steadily to provide you with phenomenal experiences 

and unforgettable memories, but especially to illuminate the path of diplomacy for the young 

minds. Our goal is always to put a step forward without looking back, provide you with the 

sincerest hospitality without compromising on academic quality. Turning every single dream 

into reality, our club has been acquiring many accomplishments in academic and organisation 

wise. If it weren’t for the guidance and relentless help of our mentor and Goddess of MUN 

Emel Güceyü, this dream would have stayed as it was. 

International Labour Organisation is one of the most fundamental and crucial committees in all 

of the United Nations Charter. The participants of this committee will have a chance to discuss 

eccentric matters affecting humanity for thousands of years in this committee. Therefore, you 

will both find solutions to protect any individual from any kinds of discrimination and also 

work steadily to prevent these events from happening again.  

Briefly, on behalf of Academic and Organisation teams, I would like to state the deep feeling 

of excitement and merry to be welcoming you to Şahinkaya MUN Training and Development 

2019. 

 

 

 

Best Regards, 

Ömer Faruk Yüksel 

Secretary-General of Şahinkaya MUN Training and Development 2019 
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Letter from the Under-Secretary-General 

Honourable Participants, 

It is my utmost pleasure to welcome you all to the conference and the International Labour 

Organization. My name is Ömer Can Öztürk and I will be your Under-Secretary-General of this 

committee throughout the conference. I am a 12th grader studying in Şahinkaya Hexagon High 

School and I have attended many MUN conferences throughout my time in high school and I 

have a big passion for MUN’s that I just can not find in anything else. With the help of my 

committee director, we will be doing our best to help and inform you in further sessions to 

come. The International Labour Organization, more commonly known as ILO, is the United 

Nations’ first specialized agency and has it has a unique structure named as “The Tripartite 

Structure” where representatives from the government, employers and workers from every state 

debate openly and freely in the committee. Its mandate is to advance social justice and promote 

decent work by setting international labour standards. In the International Labour Organization, 

the delegates will be debating upon the agenda item named as “Elimination of Discrimination 

in Workplaces”. You will mainly be focusing on the reasons of such inhumane actions 

occurring between, or directed to employees around the globe, what it actually means to 

“discriminate” and try to find ways to prevent, or even eradicate such actions. I also highly 

suggest and encourage all delegates to do further research about the topic, as any sort of 

information could be very beneficial through our time in the committee.  

 

Before I finish this letter, I would like to thank some important people that helped me get to 

this position and contribute to become who I am today. Firstly I would like to thank my biggest 

supporter, the one person that has never lost faith in me, the delegation of Horseland, Eser 

Cömertler for introducing to the world of MUN and helping me find a side in me that I never 

knew existed.  Secondly, I would like to thank my esteemed Secretary-General: Ömer Faruk 

Yüksel, for their countless efforts in the making of this conference. I also would like to thank 

our Director  General, Elif Algül, for the amount of time they’ve put into the organization part 

of this conference. I also do not want to skip and thank my Committee Director, Aze İdil Topcu,  

for helping me write this study guide. And lastly, I would want to show my merits to the one 

and only Goddess of MUN, Emel Güceyü, for always keeping the spirit of MUN throughout 

generations. I cannot wait to see all of you in the conference.- and I wish you fruitful debates.  

 

 

Best Regards, 

Ömer Can Öztürk 

Under-Secretary-General of the International Labour Organisation 
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I. Introduction to the International Labour Organisation 

The International Labour Organization (commonly known as ILO) is the only tripartite United 

Nations agency that mainly focuses on advancing social justice and promoting decent work to 

all employees around the globe by setting International Labour Standards. It was also the first 

specialized UN agency the ILO consists of 187 member states: 186 of the 193 UN states plus 

the Cook Islands. 

The tripartite system is exclusively operated in The International Labour Organization where 

representatives of governments, employers and employees of each member state openly debate 

and work on labour standards. 

The International Labour Office is the permanent secretariat of the committee. It is the core of 

the International Labour Organization’s overall works and activities, which prepares under the 

observations of the Governing Body under the leadership of the Director-General. 

 

A. Historical Background 

Even though the International Labour 

Organization was established after the 

events of a devastating World War I, 

its founders have taken great measures 

and actions before the foundation of 

the committee. The core founders of 

the committee knew each other back 

from earlier private professional and 

ideological networks, in which they 

made exchanges of information, ideas 

and thoughts on social policy. Pre-war 

“epistemic communities” and political networks, were a key factor in the institutionalization of 

international labour politics. 

In the post-World War, I euphoria, the cognition of a “feasible society” was a crucial catalyst 

behind the social engineering works of ILO architects. As a new discipline, international labour 

law has become a practical instrument in the adaptation of social reforms. The anomalous ideals 

of the core founders—social justice and the right to decent work—were replaced by diplomatic 

and political compromises made in Paris Peace Conference which was held in 1919 thus, 

showing ILO’s balance and harmony between idealism and pragmatism. 

Figure 1: Workers in a Steel Factory in London, Great 

Britain 
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II- Introduction to the Agenda Item: Elimination of Discrimination in Workplaces 

 

A. Definition of “Discrimination” 

The term prejudice means "prejudgment." People are prejudiced when they have formed an 

attitude toward a particular social group of people before having enough information on which 

to form a knowledgeable opinion.  

   

As there are many causes of prejudice, there can be many forms of prejudicial expression, the 

most common of which is discrimination. Prejudice and discrimination cause inequality, 

another phenomenon common to all societies, especially when minorities, such as people of 

colour, including Hispanic and black Americans, may be readily identified. Racism, sexism, 

and anti-Semitism (hostility toward Jews as a religious or ethnic group) are all forms of 

prejudice and discrimination.  

The first prejudices in human history perhaps resulted from a fear of strangers or feelings of 

superiority over others. As societies became more complex, due to an increase in population 

and the ways to group people, such as through social classes and multiple ethnic groups, 

prejudices also became more complex. Because prejudice frequently involves multiple factors 

both at the individual and group levels, determining the cause of prejudice in any single person 

is difficult. Most people do not willingly reveal their prejudices or the reasons for them if they 

are even aware of their prejudices at all. Some people may have become prejudiced through 

some traumatic event they experienced in their lives  

 Others are simply conforming to the society in which they live, expressing the same prejudices 

as parents, popular political leaders, or employers. Regardless of the cause of a person's 

prejudice, stereotypes, oversimplified opinions of others (see box), are usually involved.  

 

B. Types of Discrimination 

“The Equality Act” is a law draft passed by the United States House of Representatives on May 

17, 2019. The main purpose of this bill is to amend and improve the Civil Rights Act which 

aims to prohibit discrimination based on the sex, sexual orientation, gender identity, or 

pregnancy, childbirth, or a related medical condition of an individual, as well as because of sex-

based stereotypes. 

According to The Equality Act, there are four main types of discrimination and nine different 

characteristics listed below: 
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1. Age 

The age discrimination occurs when some individual is treated differently because they are (or 

they are not) a certain age or in a certain age group either when they are connected/related to 

someone of a specific age or age group. Age discrimination can have a substantially detrimental 

effect on the working environment of a small business. Not only can age discrimination damage 

positive and efficient working relationships, but it can also cause your small business to incur 

legal liability. This type of discrimination may come in a variety of forms, such as refusing to 

hire older employees, firing older employees or treating older employees differently than 

younger employees. Although not as common, age discrimination may occur against younger 

employees. Despite the fact that some American countries established “The Age Discrimination 

in Employment Act (ADEA)” in order to prohibit age discrimination against people who are 40 

or older, there are no certain laws or policies for those who are discriminated due to their 

younger age. Paradoxically, a rise in the numbers of reported allegations of age discrimination 

may point to growing public awareness of the issue and of the rights of older people. In France, 

HALDE (Haute Autorité de Lutte contre les Discriminations et pour l’Egalité) received 599 

age discrimination claims in 2009 compared with only 78 in 2005. In the United Kingdom, age 

discrimination employment tribunal claims rose from 972 in 2006–07 to almost four thousand 

in 2008–09. It is a similar story in, among other countries, Australia, Belgium and the United 

States. 

 

2. Disability 

Disability discrimination is when you are treated less well or put at a disadvantage for a reason 

that relates to your disability. Disability discrimination also occurs when an employer treats an 

applicant or employee less favourably because they have a history of a disability (such as cancer 

that is controlled or in remission) or because they are believed to have a physical or mental 

impairment. One reason that disability discrimination is common is the fact that society often does 

not fully understand disabilities. This results in harmful stereotypes and stigmatization. These 

widespread attitudes toward disabilities can cause employees with disabilities to experience unfair 

treatment. A supervisor may have apathetic or harsh attitudes about disabilities and commit 

patronizing acts. Individuals who have disabilities are much more likely to be unemployed. This 

is an underlying reason for disability discrimination because people who can work get denied the 

right to work. When this happens, it can create a cycle of unemployment and discriminatory 

practices that is difficult to escape. Also, the high unemployment rate of disabled people can cause 
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hiring managers to have unconscious biases, causing them to turn down disabled people for 

jobs. Understanding the causes of discrimination against disabled people in the workplace can help 

disabled employees figure out what is going on at their jobs. Identifying the reasons for and 

consequences of discrimination can help workers with disabilities to determine when an employer 

is infringing on their rights. Anyone who is facing disability discrimination should consider legal 

actions they can take to enforce their rights. 

3. Sex 

Sex discrimination is when someone is treated unfairly because they are a man or a woman. It 

applies to men and women of any age and therefore includes girls and boys. 

It is not unusual to speculate that the laws and acts towards the prohibition of violence and 

excessive discrimination against women have improved so much since most of the UN bodies 

such as UN Women and UNHRC and other governmental or non-governmental organizations 

have taken crucial steps in order to overcome these problems. However, especially in the under-

developed countries these laws and amendments still remain sufficient.  A recent World Bank 

survey of 173 countries found that no fewer than 155 still had at least one law impeding 

women’s economic opportunities. Women face gender-based job restrictions in 100 countries, 

often confining them to low-paying activities, more often than not in the informal sector. In 18 

countries the law gives husbands the right to prohibit their wives from working outside the 

home. 

 

4. Sexual Orientation 

Sexual orientation discrimination is 

discrimination against a person or 

group based on their sexual orientation 

or sexual behaviour. Sexual 

orientation discrimination often comes 

up in the context of employment 

actions. It usually refers to an 

inclination towards heterosexual 

people, which is biased against 

LGBT+ people, among others. It can, 

in some cases, also be against heterosexual people. Sexual orientation discrimination has been 

Figure 2: The LGBT Worker Rights Protest in the United 

States 
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Figure 3: Protests in Los Angeles about The Worker 

Protections towards Black People 

part of the workplace around the globe for decades, and while federal, state and local laws, as 

well as increased social awareness has improved the situation dramatically, many people who 

are not heterosexual still face obstacles at work related to being gay, bisexual, asexual, or 

pansexual. 

It is important for employees to have the right information about what constitutes discrimination 

based on sexual orientation, what constitutes harassment, and how sexual orientation 

discrimination can tie in with other prohibited forms of discrimination like, sex, disability, 

gender identity, and marital status. Despite the fact that social awareness has raised visibly, 

particularly in under-developed countries ignorance and agony towards sexual orientation is 

still a big issue. 

 

5. Religion or Belief  

Religion or Belief discrimination emerges when someone is treated differently because of their 

religion or belief, or lack of religion or belief. 

There are a number of actions an employer should not engage in in order to be sure they are 

complying with the laws. First of all, employers shouldn't schedule examinations or other 

selection activities in conflict with a current or prospective employee's religious needs, inquire 

about an applicant's future availability at certain times, maintain a restrictive dress code, or 

refuse to allow observance of a Sabbath or religious holiday, unless the employer can show that 

not doing so would cause an "undue hardship. "The United States’ International Religious 

Freedom Act of 1998 requires the office of the Secretary of State to compile a list each year of 

countries that have “engaged in or tolerated systematic, ongoing, and egregious violations of 

religious freedom,” according to the State Department’s January 4, 2018 press release. In 2017, 

“Countries of Concern” were Burma — odd, since Burma doesn’t exist anymore, having been 

renamed “Myanmar” — China, Eritrea, Iran, North Korea, Sudan, Saudi Arabia, Tajikistan, 

Turkmenistan, and Uzbekistan. 

6. Race 

Race discrimination occurs when someone 

is treated unfairly because of their race or 

the race of someone they related to such as 

a partner either a family member. The race 

covers colour, nationality (including 

citizenship), ethnic or national origins. 

Ethnic diversity can have a detrimental 
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effect in countries with a climate of poverty, economic inequality, political instability, 

corruption and a weak rule of law. In such countries, ethnic fragmentation has the potential to 

produce conflict and civil war, arising from competition for resources. Two studies that 

synthesised the evidence on the relationship between diversity and productivity found that, at 

worst, diversity had no overall impact on team performance. Nonetheless, some studies indicate 

that diversity can lead to depletion of social capital (by enhancing in-group/out-group 

distinction and reinforcing in-group solidarity), emotional conflict and team performance. 

Conversely, in a stable social environment, diversity has a productivity dividend. This is 

particularly reflected in the consensus that diverse regions enjoy better productivity and hence 

higher wages. These benefits are largely due to diversity providing a variety of skills and a 

wider talent pool. Research abounds indicating that a diverse workplace delivers product and 

process innovation, creativity and problem-solving. This leads to sound business opportunities 

by ensuring competitive advantage. 

7. Pregnancy and Maternity 

Pregnancy and Maternity discrimination occur when an individual is treated iniquitously 

because they are pregnant, breastfeeding or they have recently given birth; this means that they 

have been discriminated against. Although the discrimination towards women who are pregnant 

or breastfeeding have been decreasing continuously and the majority of employers reported that 

it was in their interests to support pregnant women and those on maternity leave and they agreed 

that statutory rights relating to pregnancy and maternity are reasonable and easy to implement 

an international survey shows that: 

Around one in nine mothers (11%) reported that they were either dismissed; made compulsorily 

redundant, where others in their workplace were not; or treated so poorly they felt they had to 

leave their job; if scaled up to the general population this could mean as many as 54,000 mothers 

a year. One in five mothers said they had experienced harassment or negative comments related 

to pregnancy or flexible working from their employer and /or colleagues; if scaled up to the 

general population this could mean as many as 100,000 mothers a year. 10% of mothers said 

their employer discouraged them from attending antenatal appointments; if scaled up to the 

general population this could mean up to 53,000 mothers a year. 
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8. Gender Reassignment 

Reassignment discrimination occurs when someone is treated unfavourably because they are 

transsexual, which means, their gender identity is different from the gender assigned to them 

when they were born. 

9. Marriage and Civil Partnership 

Marriage and civil partnership discrimination take place when someone is discriminated against 

or victimised based on their marriage or civil partnership. A marriage or civil partnership 

includes homosexual and heterosexual couples who are married or engaged to be married but 

does not include those who are in long-term relationships but not yet engaged. 

 

C. Current Status of Workplaces  

In the 21st century, countries have taken crucial measures and steps towards providing healthier 

and improved working environments for people around the globe.  

 For instance, back in the old times, people were used to discriminating other employees and 

discharging them in regards to their religion and ethnical thoughts or even their maternal 

situation. But now, most of the governments have amended their law policies to eradicate such 

actions that count as any kind of discrimination. These changes have resulted in more peaceful 

and respectful working environments while also increasing the social and economic welfare of 

the state.  

However, some countries could not keep up with other countries on this problem, resulting in 

various events of discrimination happening across the states. The reasons for this situation vary 

in each country. Whether it would be false policy acts insufficient and unimpactful law 

amendments and lack of care and support from the governments. Many employees around the 

world face the same kind of insults every day at work. People feel ashamed of who they are and 

do not want to work anymore but they have to in order to live and survive, which results in 

damaging mental health issues and stressful workdays for the employees. On a national 

perspective, since employees struggle to work efficiently, the economic state of the nation also 

takes big hits to their Gross Domain Product (also known as GDP), significantly damaging the 

national production rates and forces the country to export resources they could normally 

provide. Aside from the material consequences of the discriminating acts, there’s also the moral 

spectrum of the situation. Many people who get criticized and insulted for their race, religion, 

sexual identity, etc. feel unwanted, embarrassed and consider committing suicide as they cannot 

stand the standards and the environment they live in. As an example, Japan has the highest rates 

in suicidal acts compared to other countries in the UN. The main reason for deaths can be 
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directed to a term named “Karoshi” which literally. translates to “Death from overwork”. 

Employees are forced to work harder and harder and people who cannot lift the burden of this 

pressure face stress and depression, resulting in sudden deaths from strokes, heart attacks, etc. 

23% per cent of employees around the world have committed suicide due to racial or ethnic 

discriminations and criticisms, depression and many other mental health issues. 

While it is true that the governments play a big role in the eradication process of this problem 

since they control and authorize the laws of their nation, as much as the politicians, the citizens 

of the state also have to be more educated and informed about the situation in their country and 

aware of what problems it causes to the whole state. So, in hindsight, for a healthy process on 

stopping discrimination, both the citizens and the government should be contributing to each 

other and take steps forward as a union.  

1. India   

Indian companies reported 

more cases of sexual 

harassment in FY19 

compared to a year prior. 

Data from BSE 100 

companies, which are 

required to furnish this 

information, showed a 14% 

increase in reports by 

national services. Experts 

said that while an increase 

in reportage could point to greater awareness about legislation on sexual harassment at 

workplaces and efforts by companies to make workplaces safer for women, the onus is now on 

companies to make sure that prompt action is taken.  

 

Vice President of Human Resource Management at Tata Steel, Suresh Tripathi said that women 

are more prompt these days to report any case of sexual misconduct and that the organisations 

and companies have to take urgent actions and measures against any kind of sexual harassment.  

 

Despite the substantial rise in the number of women joining the workforce in India, gender 

parity continues to suffer, especially at senior positions, as 16 per cent of organisations have no 

women on board level, says a survey. As for the survey, 16 per cent of respondents reported 

Figure 4: The Image of a Textile Factory Located in Delhi, India 
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having no women on the board and 47 per cent reported that there are no more than 5 per cent 

women in senior management roles. Some of the major challenges that hinder the progress of 

diversity and inclusion initiatives include unconscious bias, ineffective implementation of 

policies, fewer women in leadership roles, lack of awareness about the benefits of gender 

diversity, the survey noted. According to the survey, 42 per cent female respondents said they 

face managerial bias. This bias is known to be present at senior levels and affects the growth of 

women in the workplace. Moreover, 33 per cent female respondents believe that there are 

different performance standards and expectations for male and female employees working at 

the same level.   

Since these problems have been going on for a long time in Indian workplaces, the government 

has taken lawful measures against the issues.  

2. China  

A recent survey in China showed that one in six respondents who were living with HIV/AIDS 

had been discriminated in their workplaces. However, the Chinese government has taken many 

steps in order to eradicate these acts and has been praised in the past for addressing the stigma 

surrounding HIV/AIDS.  

The Chinese Government has also been praised for rolling out antiretroviral (ARV) 

programmes and for expanding its provision of methadone. But activists are concerned that 

employment laws barring HIV-positive individuals from several professions are encouraging 

stigma and hampering efforts to fight the disease. The International Labour Organisation (ILO) 

and China's Centre for Disease Control and Prevention (CDC) jointly issued a report 

entitled HIV and AIDS-Related Employment Discrimination in China. It noted that the national 

policy for recruiting civil servants specifies that “those who suffer gonorrhoea, syphilis, 

chancroid, venereal lymphogranuloma, HPV, genital herpes or HIV will be disqualified”. A 

similarly worded edict applies to the police service. Sanitation guidelines preclude those with 

HIV/AIDS—and other sexually transmitted infections—from working in public places such as 

bars, hotels, restaurants, beauty salons, and hairdressers. The report documented mandatory 

testing of workers, and cases in which HIV-positive individuals have been denied employment, 

been forced to resign their position, or been demoted. All of which is contrary to the ILO Code 

of Practice on HIV/AIDS (2001) to which China is a signatory.  

 

Also, in China, a swell of rural migrants is labouring in the coastal cities but are finding it 

difficult to obtain permits largely due to the constraints of the hukou system. Owing to their 

social status, rural migrants suffer from institutionalized discrimination. In some cities, 
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authorities deny them from accessing to better jobs so they end up working in informal, low-

paid, menial jobs that urban workers refuse. Since rural migrants currently represent 40% of 

the urban workforce, this will remain as an important social and economic concern for China.  

 3. Italy   

According to a 2004 report issued in Italy, 55.4% of women in the 14-59 age group reported 

having been victims of sexual harassment. One out of three female workers is subjected to 

sexual intimidations for career advancements with 65% blackmailed weekly by the same 

harasser, usually a co-worker or a supervisor of hers. Furthermore, 55.6% of women subjected 

to sexual intimidations had resigned from their jobs. Aside from sexual intimidations and 

harassment, employees in Italy also face racial discriminations in their workplaces by their co-

workers. Concerning Italy, the minority target groups that were taken into consideration were 

members of minority groups from sub-Saharan Africa, Asia and North America.  

 

The data from Italy shows that 37% of the interviewees from sub-Saharan Africa and 20% of 

North Americans felt discriminated because of their skin colour in the last five years and 32% 

of South Asians felt discriminated because of their ethnicity. Generally, men felt more 

discriminated than women because of their skin colour while more women than men felt 

discriminated because of their ethnicity.10% of sub-Saharan Africans felt discriminated 

because of their religion.  

4. United States of America  

Nearly 60% of U.S. employees say that they have seen or experienced workplace 

discrimination- whether ageism, racism or bias based on gender or sexual preferences- 

according to a survey by a national job site. The results are based on a July online survey of 

roughly 12.400 employees. Respondents reported different types of discrimination in the 

workplace. About 45% said that they’ve seen or experienced ageism, 58% said they’ve faced 

racism; 42% reported witnessing or experiencing discrimination based on gender and 33% cited 

discrimination based on sexual preferences.  

 

Racism is by far, the most experienced type of discrimination in the U.S. and it continues to be 

pervasive in cultures throughout the world. Researchers examined the level of racial 

discrimination in the United States labour market by randomly assigning identical résumés 

black-sounding and white-sounding names and observing the impact on requests for interviews 

from employers. Results showed that résumés with white-sounding names received 50% more 

https://tureng.com/tr/turkce-ingilizce/r%C3%A9sum%C3%A9
https://tureng.com/tr/turkce-ingilizce/r%C3%A9sum%C3%A9
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call-backs than those with black-sounding names, indicating that all other things being equal, 

considerable racial discrimination exists in the American labour market.  

In response to disparities in labour outcomes among races in the U.S., policymakers have 

established equal employment policies in an attempt to prohibit racial discrimination in the 

hiring process that would perpetuate these disparities even more. Despite these policies, it is 

difficult to measure if employers are discriminating based on race as employers may be able to 

judge candidates based on characteristics which are not observable to researchers.  

 

5. Japan  

The growing numbers of migrant workers in Japan face new forms of discrimination. Racial 

discrimination, xenophobia, intolerance are all reflected in low wages, long and exhausting 

working hours and violence.  

In Japan, the United Nations Special Rapporteur on contemporary forms of racism, racial 

discrimination, xenophobia and related intolerance in a 2006 report expressed concern about 

discrimination against descendants of former Japanese colonies. Trade unions have taken 

important steps to address this. As an example, Rengo, the largest union in Japan, has created 

a union for Chinese workers.  

 

D. Public’s Role on the Elimination of Discrimination  

 

As it has been reported in topics prior, the government might have the most resources and 

responsibility on prevention of such discriminative acts around the workplaces, the role that the 

state’s citizens also play should not be underestimated. A society’s voice is crucial in any form 

of process, not just discrimination. Thus, communities among the nations’ citizens have come 

up with their thoughts and ideas on how to approach and tackle the situations. Many NGO’s 

(also known as Non-Governmental Organizations) have led the way for solutions and 

contributed a lot to the case. The International Movement Against All Forms of Discrimination 

and Racism (abbreviated as IMADR), founded in Japan, has done various works in order ensure 

safety and protection for people who get exploited because of their ethnicity, race and religion, 

as well as supporting them to raise their own voice against these inhumane acts. This way, 

IMADR also aims to achieve strengthened legal standards on behalf of people who face 

discrimination by trying to implement human rights policies via those discriminated groups’ 

voice.  
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These foundations like IMADR, give people different perspectives to observe the situation and 

educate the community on the harms and the damage these sorts of actions can result in the 

country. They also do contribute in legal and social ways, with many campaigns and advocacies 

all across the nation to further emphasize the importance of respect between people from 

different races, genders, religions, etc. 

 United Nations International Children’s Emergency Fund (more commonly known as 

UNICEF) is a UN foundation which also likes IMADR, works internationally without being 

bound to a specific country or government. UNICEF mainly focuses on protecting the rights of 

many children around the world who face many struggles every day ranging from lack of 

education, being under physical violation and abusive behaviour, child labour, etc. 

Since the day it has been established, UNICEF has done many works trying to eradicate these 

issues that children of the world, unfortunately, have to fight against. One specific action to 

give as an example would be the supporting of the achievement of the SDG (Sustainable 

Development Goal) 8.7 which emphasizes on states taking “immediate and effective measures 

to … secure the prohibition and elimination of the worst forms of child labour, including 

recruitment and use of child soldiers, and by 2025 end child labour in all its forms”. This way, 

UNICEF and the United Nations as a whole, aim to stop and eradicate child labour as well as 

the exploitation, the violence and the trafficking situation it causes on many innocent children 

throughout nations which would be a big and immense step on stopping one of the biggest 

social issues of our generation. 

 

III. Conclusion 

 As it is apparent on a global scale, various types of discriminations that occur around the world 

cause unstable economies which damages the states’ production rates and also creates a 

disturbing and disruptive social order. It damages the reputation of minorities that live in the 

country-whether it would be racial, sexual or age-based reasons of discrimination- which causes 

problems between citizens. Most of the countries that take place in the UN, came up with many 

solutions and have taken many measures to eradicate all sorts of discrimination in there and 

other participants’ countries. However, some states could not keep their law policies up to date 

or didn’t take the problem as seriously as they should have, thus resulting in the continuing and 

reoccurring of any further problems in workplaces. Therefore, The International Labour 

Organization must take urgent actions-mainly targeting the countries that suffer from 

discrimination acts the most- to prevent further issues that could emerge in the future. Minecraft 

is the way. 
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 IV. Points to be Addressed 

 

1- What sort of amendments the governments can do to ensure the eradication of discrimination 

in workplaces? 

2- What role does society and Non-Governmental Organizations (NGO’s) play in tackling the 

discrimination issue? 

3- How can the Chinese Government guarantee the safety of rural migrants working in urban 

areas from facing discrimination? 

4- What kind of legislative acts can the United States take against racial discrimination in 

workplaces that would ensure that every employee would be treated equally, without any 

judgement on their skin colour? 

5- What kind of amendments can the Indian Government put in order to further enhance the 

capability of The Sexual Harassment of Women in Workplace Act,2013? 

6- How can the International Labour Organization and the United Nations as a whole, improve 

the welfare in the workplaces without giving any consent on any type of discrimination on a 

global scale without interfering any governments’ law policies? 
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