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Letter from the Secretary-General 

Eminent participants of Şahinkaya MUN Training 2018, 

It is with utmost pleasure to welcome you all to the first all-inclusive session of Şahinkaya 

Training 2018. Organized by one of the most well-known high school MUN clubs in Turkey, 

we believe that each conference is a story its participants will be able to tell. With this aim in 

mind, we work as hard as you can imagine for providing you the best academic and 

organizational experience. This time, our organization team is led by lovely Ms. Sıla Erdem, 

ready to deliver you the usual excellence of our glory. 

A few years ago, a wise man told me that the history is now the way it is because of the ones 

who stayed silent. The ones who were too afraid to speak up shaped our roots. However, in 

my humble opinion, the principles of history are capable of evolving. Personally, since then, I 

wanted to welcome an ever-evolving history by speaking up and standing out. Thus, I wanted 

to make sure that I was heard, and MUN gave me just that. This is the reason this platform is 

so special for me and I hope will be for you as well. This generation and century needs people 

like us; who are not afraid to oppose or to support, who are not afraid to stand up and make 

themselves heard, and who are not afraid to change or at least shape the world in their own 

pretty way. 

As the last addition to the family, the Human Rights Council will accommodate an essential 

topic, which is the rights of the minorities. Keeping in mind that many aggressions are caused 

by intolerance and hate towards one another, it is vital for us to understand and tackle the very 

roots of the mistakes we had done in the past, in order to not let them happen once again. It 

was an honor for me to serve as the Under-Secretary-General of this committee, since I 

personally believe minority rights and discrimination are as much important as any other 

topic the Council considers. I would like to thank the board members Ms. Doğa Gürsoy and 

Ms. İrem Gezer for their special contribution as well.   

Lastly, remember to stand out and be unique. Let the history be ever-evolving, in your own 

understanding of it. Şahinkaya glory welcomes you back! 

Yours truly, 

Selin Ayaz 

Secretary-General of Şahinkaya Training 2018 
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Letter from the Committee Board 

Dear participants, 

Firstly, we are so honored to participate in the 5th edition of Şahinkaya Training in our MUN 

history, as your committee directors. This is the first time that we are welcoming delegates all 

around Bursa. We are more than excited to meet you face to face. As we are overwhelmed for 

this conference, we would like to thank all members of organization and academic teams. 

Especially Ms. Sıla Erdem and Ms. Selin Ayaz, who worked so hard for this conference. 

Also, we would like to state our gratitude for Mrs. Emel Güceyü and Mr. Eser Cömertler for 

their external support. If it weren’t to help us, we wouldn't be able to make this conference 

come alive. 

We are more than honored to have a chance to participate in one of the most precious 

activities in the world, Model UN. For the newcomers, which is forming the majority among 

us, MUN i carried out by high school and college students as type of conference that helps to 

resolve the world problems in an ethical way. Once you get in the community, you will get 

accustomed to it soon. Not only for the improvement of your English level, MUN also widens 

your point of view regarding situations. Plus, you’ll come to know how to deal with important 

speeches. You will find yourself talking in front of the world leaders in a critical meeting. 

Every human being has one opportunity in their lifetimes to shine out with their attitude. 

When your time has come and you walk near the rostrum and stand face to face with the 

congested committee, please do not hesitate. Remember the youngest Turkish girl who spoke 

up for “Communal Genders’’ in a significant UN meeting. “I am proud that I can be here, I 

am proud of my country.” said Talya Özdemir, who was only 10 at that time. To be a 

reputable speaker, you need self-reliance, hard work and discipline. If you study hard, your 

speaking skills will be fluent and the committees’ focal-point will be the sentences that come 

out from your mouth. And you’ll have become the reputable speaker that has been mentioned.  

We have been in this family for three years now. We have attended several domestic and 

foreign conferences and this year, we’ll experience chairing for the first time, as some of you 

will begin their MUN career. As we mentioned, do not hesitate to speak up. If you have any 

questions, you can always contact us or any academic team members. 

Sincerely, 

Doğa Gürsoy 

İrem Gezer 
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I. Introduction to United Nations Human Rights Council 

The Human Rights Council is an inter-governmental body within the United Nations 

responsible for strengthening the promotion and protection of human rights around the globe 

and for addressing situations of human rights violations and make recommendations on them. 

It has the ability to discuss all thematic human rights issues and situations that require its 

attention throughout the year. The Council was created by United Nations General Assembly 

on 15 March 2006 by resolution 60/251, succeeding the former UN Commission on Human 

Rights.  

The Council holds meetings throughout the year providing a multilateral forum to address 

human rights violations wherever and whenever they occur. It responds to human rights 

emergencies and makes recommendations on how to better implement human rights on the 

ground. The Council has the ability to discuss all thematic human rights issues and country-

specific situations that require its attention. The Council can also establish international 

commissions of inquiry and fact-finding missions investigating and responding to human 

rights violations, to help expose violators and bring them to justice. 

  

II. Agenda Item: Supporting Inclusive Communities by Protecting the 

Rights of Minorities 

A. Introduction 

An inclusive community is a community which its members feel safe, protected, respected 

and comfortable while expressing their identities and own-selves. Promotion and protection 

of the rights of minorities, by specifically considering the concept of marginalized minorities, 

play a vital role in building and strengthening the inclusive structure of a community.  

Minority peoples’ rights are threatened nearly in each aspect of life, regarding many different 

issues. The deeply-rooted discriminatory behavior in societies can be given as one. Thus, 

minorities are often affected by many serious threats to their identities and existence. 

Consequently, the marginalization of the minority groups happen. Marginalization is a 

process that can push the minorities “beyond their means to survive and or to protect their 

communities”.  

In society, marginalization has many impacts on the person who is being affected by the 

situation. These impacts origin the very roots of discriminatory behavior, thus creating an 

endless cycle as well as many inequalities and poverty. These people’s access to power 

becomes limited and prevented; therefore, they become open to exclusion from society. 

However, it shall not be forgotten that not all factors that lead to the marginalization of a 

group have to be from the people who dominate that group. Marginalization process may be 

based on factors inside the group as well; in certain communities, marginalization within 

“marginalized group” can occur. For instance, some actors in the minority may marginalize 

individuals regarding several reasons, such as gender and sexual orientation.  Building 
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inclusive and welcoming communities in 21st-century states are highly related to the 

advancement of the rights of minority people. Giving these addressed groups more access to 

power, capital, rights for expression; capacity building, as well as reinforcing the fundamental 

rights which are not being protected well enough are vital for the success of communities and 

societies, in means of sustainability and inclusivity.  

 

B. Concepts and Definitions 

1. Minority 

There isn’t a universal definition of the term “minority”. Each State has its own identification 

of the term and these definitions are based on the shared ethnic, cultural, religious or 

linguistic characteristics of minorities. Many UN experts and officials elaborated several 

criteria evaluating the rights of the minorities, divided into “subjective” criteria and 

“objective” criteria. While an objective criterion focuses on the main characteristics of a 

minority, a subjective criterion considers 'the principle of self-identification and the desire to 

preserve the group identity'. The proper definition of the term “minority” is necessary to 

prevent any divergence between national legislation and international law.  

 

2. Marginalization 

Even though the United Nations Declaration on Minorities focus solely on ‘national, ethnic, 

religious and linguistic minorities’, it is essential to understand that several other kinds of 

discrimination exist on the grounds, therefore, these addressed groups may be subjected to 

other kinds as well, such as discrimination against orientation and gender. Under the 

international law, it is still argued if disabled peoples and people of altering sexual identities 

constitute minorities. In the 21st century, these certain groups are seldom ‘excluded, ignored, 

or relegated to the outer edge of a group/society/community’, thus it is considered that they 

are under-represented in access to participation in decision-making processes on important 

policies and their ability to influence decisions is relatively low. They may face 

discrimination in access to many social elements, significantly to employment, schooling, 

financial services, healthcare, housing, and land rights, consequently resulting in 

marginalization. 

 

3. Discrimination 

The act of discriminating basically means othering some individual because of some certain 

features they have. This action can be related to their race, gender, age, sexual identity, 

ethnicity, religion or culture. It can also be defined as the exclusion of some people who 

belong in certain communities which people have a prejudice against. On many occasions, 

discrimination evolves itself into an origin of oppression. It shows high similarity to the act of 
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recognizing someone different so much that it causes inhumane treatment or humiliation. The 

United Nations stance on discrimination includes the statement: "Discriminatory behaviors 

take many forms, but they all involve some form of exclusion or rejection."  

 

4. Oppression 

Oppression can be defined as prolonged* 

cruel unjust treatment. It can be social, 

institutional or economic. Also, it often is 

attributed to the “injustice that occurs when 

one social group is lowered while another 

one is privileged, and oppression is 

maintained by a variety of different 

mechanisms including social norms, 

stereotypes, and institutional rules.” 

 

5. Prejudice 

Prejudice is an effective feeling towards a person or group member based solely on the group 

they belong to. The word is often used to refer to preconceived (usually unfavorable) feelings 

towards people or a person because of their sex, gender, beliefs, values, social class, age, 

disability, religion, sexuality, race/ethnicity, language, nationality, beauty, occupation, 

education or other personal characteristics.(4) In this case, it refers to a positive or negative 

evaluation of another person based on their perceived group membership. 

 

C. The Concept of Marginalized Minorities 

1. Indigenous People 

There isn’t a universally recognized definition of indigenous peoples. Some countries refer to 

Indigenous Peoples as the people who were there first at contact. Others refer to Indigenous 

Peoples as the nomadic peoples within their borders. The international community has 

developed a definition for this term and to grasp it fully, the understanding of the following is 

vital: 

● Self-identification as Indigenous Peoples at the individual level and acceptance as a 

member by the community; 

● Historical continuity with pre-colonial and/or pre-settler societies; 

● Strong link to territories and surrounding natural resources; 

● Distinct social, economic, or political systems; 

● Distinct language, culture, and knowledge; 
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● Status as a non-dominant social group; 

● Resolve to maintain and reproduce ancestral environments and systems as distinctive 

peoples and communities.  

 

Indigenous people are among the most vulnerable communities. They usually have their 

fundamental rights such as self-expression and self-determination. Due to their living 

conditions, they can be easily exposed to several diseases and often they struggle to maintain 

the health care they deserve. Accordingly, the situation may also lead to indirect 

discrimination in which medical officials treat the members of the addressed community 

badly due to discriminatory behavior. These can be considered as the outcomes of widespread 

discrimination and poverty indigenous people face. Therefore, as another problem, national 

policies the governments adopt do not respond to indigenous peoples’ needs properly, which 

makes it harder to establish sustainable inclusive communities. 

The Sustainable Development Goals also refer to indigenous people and their living 

conditions as well as well-being several times. The 2030 Agenda calls for the empowerment 

of indigenous people, as well as increased access to quality education and engagement of the 

community in the implementation process. Thus, to decrease the poverty-related inequalities 

they face, the Agenda also concerns doubling the income earned by small-scale farming.  

 

2. Women 

Women all over the globe face many difficulties 

and discrimination in their daily lives. Being one of 

the most marginalized groups, women even get 

marginalized in between themselves. No matter 

who they are, where they are from or who they 

choose to be, women struggle to access education, 

work opportunities as well as economic assets and 

proper healthcare. However, the marginalization 

and discrimination of women are often considered 

as a hypothesis, not a fact, only established to 

support feminist arguments in human rights 

movements. For this reason, women often get 

silenced or the issues they are subjected to get 

ignored. 

One of the biggest concerns about gender 

inequality is the lack of access to education. Even 

though this matter does not play a significant role 

in developed nations; it still remains the biggest 

obstacle in developing ones, therefore creating an endless cycle of poverty and inequality. 

Additionally, women’s access to economic assets and work opportunities act as big struggles 
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all around the globe even though the challenges women face may differ from region to region. 

The wage gap, labor opportunities and situations of the workplace are matters that need 

addressing in the international community.  

Problems related to healthcare are also vital to tackle. Women are exposed to many diseases, 

considerably Sexually Transmitted Diseases such as HIV; statistics show that especially 

minority women have a greater chance of being exposed to these diseases however, women in 

general struggle to get the treatment that is needed. In this matter, minority women are largely 

ignored; not only regarding HIV prevention but also about several other matters related to 

healthcare.   

In this context, it can be claimed that the current situation is more likely a cycle. Each 

obstacle women face is originated by discrimination against their gender, the outcomes of this 

behavior generally result in more discrimination. Consequently, their marginalized minority 

status results in women facing discrimination solely on the ground of being women, not only 

within their communities and but also from the wider society. 

 

3. LGBT Groups 

LGBT refers to Lesbian, Gay, Bisexual and Transexual identities. LGBT people have been 

oppressed for centuries; they had their rights violated many times, got denied proper 

treatment as well as job opportunities and decent work. Noting that they face discrimination 

solely because of their gender identification and/or sexual orientation, it can be claimed that 

they are one of the marginalized communities of the 21st century. 

Members of the LGBT community today still get their most basic rights violated with a 

special emphasis on the right to 

exist. They get denied jobs as 

well as proper medical treatment, 

thus, they are usually not 

represented in decision-making 

levels, politics, and even media. 

Thus, prejudice and oppression 

getting even more common, 

many more transexual or queer 

individuals are exposed to hate 

crimes each day. As long as 

governments do not regulate or 

uphold their policies to protect the LGBTQI+ community, the marginalization will continue 

to exist solely.  

On September 26, 2013, the first official meeting regarding the rights of the LGBT was held 

at the United Nations. Participating member states reaffirmed that they were committed to 

fight against discrimination based on gender and sexual orientation, and promote human 
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rights regardless of identification. UN High Commissioner for Human Rights Navi Pillay 

emphasized the fact that the current situation of LGBT groups was regarded as 

marginalization, therefore the protection of individuals’ rights were necessary regardless of 

how they were born.  

 

4. Immigrants 

Immigrant groups may be considered as one of the marginalized communities in society. 

Because of the deeply rooted discrimination and prejudice against different cultures in certain 

States, immigrants tend to get marginalized and excluded from the communities. Therefore, it 

is predicted that as a consequence of this situation, these groups may unite and form their own 

community organizations that consist of one certain group of people that speak the same 

language as well as have the same culture. 

As for most of the developed States that have numerous immigrants, a famous professor of 

criminology, law, and society at the University of California, Professor Calavita notes that 

“Policies are crafted in such a way that the predictable consequence is to marginalize third 

world immigrants and consign them to the extensive underground economy.”. As it’s claimed 

in this context, the current form of governments’ policies is specialized to explicitly 

marginalize and exclude immigrant groups from society. 

Under international law, it is specified that minorities do not have to be citizens of a country 

to get their basic human rights protected and promoted. In other words, basic human rights 

cannot be restricted to a government’s citizens since it would be a violation of these basic 

rights. Thus, the relations between the immigrants and rest of the individuals shall be 

balanced properly in order to prevent marginalization. If discrimination related to language, 

religion, and culture continues, marginalization of immigrant groups would be common to 

observe.  

 

5. Religious Groups 

Discrimination and marginalization of certain religious groups are common in all regions of 

the world. Despite the fact that the discriminated religion may differ (for instance in countries 

which have Christians as the majority can discriminate Muslims, Jews or so; while Muslim-

majority countries may discriminate Jews, Christians and non-believers), the behavior 

towards them stays the same. In some States, laws prohibit members of certain or different 

religions to rise in decision making levels in governments as well as any important positions 

in society. In conclusion, religious minorities do not have the same rights as the members of 

the major religions, consequently resulting in widespread marginalization. 

Discriminatory behavior is not only in the form of lawful matters. Religious minorities get 

their right of expression and right to exist violated occasionally since prejudice solely exists 

on the ground. They cannot speak out against governments’ policies due to blasphemy laws, 
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and even if the situation is convenient enough to do that, they often get silenced or oppressed. 

The marginalization of the religious groups is adversely connected to other kinds, such as 

gender and sexual discrimination. 

Most of these groups are considered in a risky condition, regarding their position in the 

society. They are poor, usually subjected to religious persecution, and widespread 

discrimination. Additionally, their access to social and economic initiatives related to poverty 

reduction, employment, microfinance, health services and education is prohibited. Thus, due 

to their current economic position in the society, they are usually unavailable to invest locally 

thus they often get threatened. Also persecution of religious minorities and discrimination 

against them causes conditions of injustice, inequality and instability both for religious 

minorities and for all the individuals of society at large. 

 

6. Disabled People 

To identify the discriminatory behavior against the disabled as well as the violation of their 

rights, the concept of ableism shall be defined first. Ableism is social prejudice against people 

with a handicap and is considered as a source of mental disorders that disabled people tend to 

have. An example can be given through Nazi Germany; the mass murder of the disabled due 

to government’s Aktion T4 is one of the outcomes of widespread ableism. 

Today, ableist actions are still being taken in social life. The language which people tend to 

use involves lots of discriminative words such as retarded, psycho and more. These words 

hurt and other the people who really have these disorders from society. People who have 

psychological handicaps are also being underestimated by the community they belong to. 

Mostly, they are not being recognized or represented in politics or the media. The lack of 

representation is a big challenge in front of the diversity action. If we look at the TV shows or 

movies the mainstream media is affecting, it’s hard to see or identify characters who have 

disabilities; both physically and psychologically. 

Also, ableism in business life plays an essential role. People are still being denied jobs 

because of their handicaps, or even they manage to get the job, they are being affected by the 

prejudicial acts of the society. This issue makes disabled people more isolated from life and 

leads them to feel lonelier. The impact of prejudice on the handicapped is something that has 

to be discussed in communities. People have to be aware of what disabilities are, how ableism 

works and how it can be combated. 

This also is an outcome of stereotypes that society has been integrated with for a long time. 

The solution for this also lies in effective education, and the result of the lack of knowledge 

has harsh impacts on the nations. In conclusion, ableism and violation of the rights of the 

disabled are capable of affecting not only the disabled but the civilization itself. 
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D. Rights of the Marginalized Minorities 

Since the rights of the minorities are regarded as the rights of the individual, they are in the 

scope of human rights. Also, the rights of the minorities are recognized by the international 

community with many treaties and conventions. The concept “rights of the minorities” aim 

for minority people to enjoy their rights as equally as members of the dominant, or in other 

words, major group. This concept refer to several basic rights of the individual as the right to 

exist, the right to protection of their identity, the right to participate in public life and in 

decision-making process that affects them. 

1. Fundamental Rights 

a. Survival and Existence 

Protection of collective physical existence is one of the basic rights of a minority group. The 

United Nations declaration on Rights of National or Ethnic, Religious and Linguistic 

Minorities underlines this right by stating, States “shall protect the existence of the minorities 

within their respective territories”. Thus, any crime committed to destroy such existence is 

under the scope of international crimes that are prohibited by the Rome Statute of the 

International Criminal Court. One of the articles of the same Statute prohibits the acts of 

persecution against inter alia, racial, national, ethnic, cultural or religious groups. 

The right to exist is also guaranteed in 2001 Program of Action of the World Conference 

against Racism, Racial Discrimination, Xenophobia and Related Intolerance Declaration, 

which states the following: “the ethnic, cultural, linguistic and religious identity of minorities, 

where they exist, must be protected and that persons belonging to such minorities should be 

treated equally and enjoy their human rights and fundamental freedoms without 

discrimination of any kind”. 

The physical integrity of minority groups, especially ones who are internationally displaced 

or refugees, are threatened by internal and external conflicts. Therefore, increased and 

promoted access to food, humanitarian aid, relief and shelter is necessary if they are in need. 

In this matter, former United Nations Secretary-General Kofi Annan emphasized the 

importance of the protection of the rights of the minorities at the Stockholm International 

Forum of 2004 by stating: “We must protect especially the rights of minorities, since they are 

genocide’s most frequent targets”. 

 

b. Equality and non-discrimination 

The main standards and principles of equality and non-discrimination are established at an 

international level. The main principle of non-discrimination excludes “any distinction, 

exclusion, restriction or preference which has the purpose or effect of impairing or nullifying 

the recognition, enjoyment or exercise by all persons, on an equal footing, of all rights and 
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freedoms”. Additionally, the General Assembly of the United Nations has a comprehensive 

approach regarding the elimination of all form of discrimination. 

Discrimination towards minorities has always been considered as one of the most hostile 

consequences of the marginalization process. As abovementioned, most of the minorities 

experience indirect or direct discrimination regularly. The prevention of discriminatory 

behavior shall be taken into consideration as a priority. 

 

c. Promotion and protection of the identity of the priorities 

Basically, the rights of the minorities refer to the respect for different identities. The right to 

protect the identity is considered in the scope of positive and negative obligations for States. 

The States are prohibited to restrict the minority identities as a negative right, but States shall 

take measures in the fields of history, traditions, language and culture of minorities to prevent 

marginalization as a positive right. Thus, while achieving the goal of minority identities, 

significant components that directly affect the inclusivity process shall be taken into 

consideration. However, it should be kept in mind that some policies during the integration 

process may adversely affect the rights of the minorities. 

 

d. Participation of minorities in public life and decision making 

Being one of the most noteworthy fragments of fundamental rights, the promotion of 

participation in public life and decision making is considered as the solution to the issue of 

strengthening the rights of marginalized people. The participation in social, economic and 

political means as well as public affairs is essential to conserve their identity and prevent their 

social exclusion. 

Minorities also have the right to participate in the decision-making process; the central part is 

to ensure full and effective participation of them in the community. The defining 

characteristics of participation shall be regarded as being genuine and inclusive; enlarged 

access to and increased amount of opportunities to be able to participate in the process before 

the decisions are made is critical. 

 

E. Inclusion of Minorities 

The inclusion of the minorities basically means embracing the individuals and members of 

the minorities into the society. Inclusion of minorities plays an essential role in the economic 

and political growth of countries, as it was also briefly mentioned in the Sustainable 

Development Goals. Inclusion of minorities will also decrease the effectiveness of 

discrimination, resulting in increased productivity therefore regulating the markets and 

promoting economic growth.  
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Still, international law is criticized for its insufficiency regarding guidance in order to 

promote the mechanisms for the implementation of the rights of minorities. However, 

considering national-level issues, it is seen as vital to make these institutions more capable, in 

general means, to decrease the efficiency of non-discrimination, thus establishing a more 

stable society and inclusive communities. 

In this case, policy responses play an essential role. the participation in decision making and 

social life is one of the central issues that should be considered at all levels of the society. 

Fundamentally, minorities should have the right to vote in order to choose who represents 

them in the political platform. In this context, several elements of the voting procedures as 

well as legal stuff seek definitions and explanations. in conclusion, it is studied as 

advantageous to take wide range of measures that enable the participation of minorities in 

decision-making, rather than imposing restrictions therefore leading further marginalization.  

 

F. Sustainable Development Goals and Minority Rights 

Though the fifteen years of the Millennium Development framework have seen some positive 

progress in areas such as health and education, minorities and indigenous peoples have often 

been excluded from these benefits. There must be greater attention to the specific needs of 

minority and indigenous communities, with a stronger focus on rights rather than targets, 

directed investment and fully disaggregated data. As inequalities in health, education, 

livelihoods and other areas are interconnected, there needs to be a systematic focus on 

minority and indigenous inequality across all sectors of development.  

Without a clear focus on discrimination, it is unlikely that their situation will soon improve. 

For these groups, the barriers to participation and service access often extend beyond resource 

limitations or weak governance. In this context, it is possible for countries to achieve rapid 

progress at a national level without any positive change for its most marginalized populations. 

However, there is also growing awareness of the contribution that minority and indigenous 

knowledge can play in environmental conservation, local economies and other priority areas 

of the SDGs. Ensuring greater equality for minorities and indigenous peoples will therefore 

not only benefit these communities, but also support the general progress of countries in their 

realization of more sustainable development outcomes. 

Starting with livelihoods, minorities face many great obstacles. Globally, lack of employment 

opportunities particularly affects minorities and indigenous peoples; wages for minority and 

indigenous workers are frequently lower; minorities and indigenous peoples are 

disproportionately employed in menial or dangerous jobs; and traditional livelihoods are 

increasingly threatened by land grabbing.  

Additionally, health is one of the key issues regarding minorities and how they are connected 

to the sustainable development goals. In terms of health outcomes, minorities and indigenous 

peoples continue to be left behind; in India, for example, though child malnutrition is 14- 20 

percent higher among Scheduled Castes and Scheduled Tribes, levels have been declining at a 
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slower rate than for the rest of the population. One reason for this is limited access to health 

care due to poverty, isolation or discrimination, thus, poorer health outcomes also reflect 

broader issues of discrimination, and despite these significant disparities, data on minority 

and indigenous health is often unavailable. 

Another central point is education. Education is frequently more difficult for minorities and 

indigenous peoples to access; for instance, in Peru, while school attendance among 6-11 year 

olds is more than 90 percent among all other groups, almost one in four (23 percent) of 

Ashaninka children in the same age group are out of school. Also, education access is often 

closely aligned to existing hierarchies; in India, 6.1 percent of Dalit girls are out of primary 

school -considerably higher than the national average of 3.6 percent- making them the most 

excluded group in the country. Poverty, discrimination and other barriers can also undermine 

educational attainment, and, educational inequalities have a lasting impact for minorities and 

indigenous peoples.  

Marginalization of women is also quite common even amongst minorities. Gender 

inequalities and the concept of gender play a vital role in connecting the 2030 Agenda to 

minority rights. Minority and indigenous women typically earn less than men from their own 

community and women from other groups: 67 percent of Afro-Brazilian women earned less 

than US $1 per hour, compared to 60 percent of Afro-Brazilian men and 43 percent of white 

women. While education access is often lower for minorities and indigenous peoples, women 

in these communities are typically the worst affected. Additionally, health outcomes for 

minority and indigenous women are far poorer, resulting in higher death rates. Lastly, 

violence against minority and indigenous women is enabled by their lack of access to formal 

justice, which currently stands as a problem since minorities often lack access to institutions 

and mechanisms that can bring them proper governance. 

Therewithal, minority and indigenous communities often face greater environmental 

challenges due to limited access to land or basic services such as waste disposal. In India, for 

instance, it is estimated that only 10 percent of Dalit households have access to sanitation, 

compared to 27 percent of non-Dalit households. Minority and indigenous territory is 

particularly vulnerable to land grabbing by governments, businesses and other powerful 

groups as well. Lack of resources and their location in environmentally sensitive areas has left 

many indigenous communities on the frontline of climate change; for example, in the Arctic, 

where the impacts of global warming are particularly acute, changing temperatures and 

melting sea ice are already affecting wellbeing and livelihoods among local Inuit. However, 

despite the challenges, minorities and indigenous peoples can contribute positively to 

environmental protection.  

Moreover, as mentioned in the Sustainable Development Agenda, minorities and indigenous 

peoples frequently struggle with limited access to basic services. For instance, in the United 

States, indigenous peoples lack access to water and sanitation to a disproportionate extent: 13 

percent compared to 0.6 percent in non-native households, which shows a great distinction. 

Lack of access is not only caused by poverty, but also the product of active discrimination 

too. Even in countries with almost universal service access, minority and indigenous 

communities lag behind: in Italy, many Roma people are located in segregated settlements 
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such as La Barbuta, where service provision is almost nonexistent. Nevertheless, the effective 

inclusion of minority and indigenous communities can boost overall service provision. 

 

G. Related Organizations 

1. UN General Assembly 

The United Nations Declaration on the Rights of Persons Belonging to National or Ethnic, 

Religious and Linguistic Minorities is considered as one of the most significant documents in 

the minority agenda. The mentioned declaration was adopted with a comprehensive resolution 

by the UN General Assembly, setting the minimum rights for minorities and their treatment. 

the declaration grants minor groups comprehensive protection and rights, especially the 

fundamental rights that were mentioned before. 

The third committee of the general assembly which is Social, Humanitarian and Cultural 

committee also addressed issues related to minority rights, human rights violations, non-

discrimination and equality.  

 

2. Independent Expert on Minority Issues 

Minorities in all regions of the world continue to face severe threats, discrimination and 

racism, and are frequently excluded from taking part fully in the economic, political and 

social life of their countries. Today, minority communities face new challenges, including 

legislation, policies and practices that may unjustly impede or even violate minority rights. 

The outcome document of the 2005 World Summit of Heads of State and Government, 

approved by the General Assembly of the UN, notes that “the promotion and protection of the 

rights of persons belonging to national or ethnic, religious, and linguistic minorities 

contributes to political and social stability and peace and enriches the cultural diversity and 

heritage of society”. 

To improve the work by UN bodies that consider and address the reinforcement of the rights 

of marginalized minorities, the commission on human rights established this office. Simply, 

the main aim of the expert is to consult with governments directly regarding issues related to 

minority rights. Also, the expert may take into account the views of the non-governmental 

organizations accordingly it can offer an opportunity for productive engagement in state 

situations. 

 

3. Forum on Minority Issues  

The Forum on Minority Issues was established with a Human Rights Council resolution in 

order to provide a platform for promoting dialogue and cooperation on issues to reinforce the 

rights of minorities relating to national or ethnic, religious and linguistic marginalization. In 



16 

 

another point, this Forum has the duty to identify and analise best practices, decisions, 

opportunities and initiatives that should be taken into firm consideration for the further 

implementation of the significant Declaration adopted by the Human Rights Council.  

 

III. Conclusion 

Discrimination is one of the most rooted topics we have been trying to tackle, and for a long 

time now. Minorities of a society are among the most affected members of this situation, 

resulting in marginalization. This process has wide-ranging effects; from socio-economic 

situation of the people to general well-being of a community, it is possible to observe it. If 

inclusive and welcoming communities are desired, then this process and its effects as well as 

its roots shall be grasped. 

World’s people have suffered enough because of marginalization that directly or indirectly 

affected the society. This is a long road, therefore a tough one; however, one that may help 

the globe to originate a better version of itself. The power is now in your hands to seize all the 

opportunities that can help you evolve yourself and make the world more comfortable for 

everyone to exist in.  

 

IV. Points to be Addressed 

● How can an internationally-accepted definition of marginalization and a marginalized 

community be set? 

● In what way discrimination and marginalization are connected? 

● How does marginalization process affect both minorities and major groups in 

societies? 

● In what ways the sustainable development agenda affect the empowerment of 

minorities? 

● What can the council recommend the general assembly to strengthen the rights of the 

minorities, as well as their protection? 

● What can the council propose in order to end and combat all types of discrimination? 

● What kind of actions can the council take in order to maintain the fundamental rights 

of the minorities? 

● What can the council suggest and do in order to effectively apply the universal 

declaration on human rights, as well as other international human rights instruments? 
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